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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. JOSEPH S COLLEGE

Name of the head of the Institution

Rev. Dr. M Arockiasany Xavier SJ

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04312700320
Mobile no. 9486781270

Registered Email

i gac2019ssr @rai | . sj ctni . edu

Alternate Email

coll ege@mil . sjctni.edu

Address Col | ege Road, Teppakul am Post O fice
City/Town Tiruchirappal i

State/UT Tam | Nadu

Pincode 620002

2 Institutional Status




Autonomous Status (Provide date of Conformant of

Autonomous Status)

18- May- 1978

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr A. Rose Venis

Phone no/Alternate Phone no.

04314226469

Mobile no.

9443115762

Registered Email

i gaccoor @mi | . sjctni.edu

Alternate Email

roseveni s_chl@rail . sjctni.edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sjctni.edu/l QAC/ agar/2017-20

18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. sjctni.edu/ Courses/pdf/2018
-2019%0- %20cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
4 At++ 3.58 2019 15-Jul -2019 | 14-Jul -2026
3 A 3.4 2012 21- Apr-2012 | 20- Apr-2019
2 A+ 901 2006 17-Qct-2006 | 16-Cct-2011
6. Date of Establishment of IQAC 16-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://sjctni.edu/IQAC/aqar/2017-2018.pdf
https://sjctni.edu/IQAC/aqar/2017-2018.pdf
https://www.sjctni.edu/Courses/pdf/2018-2019%20-%20calendar.pdf
https://www.sjctni.edu/Courses/pdf/2018-2019%20-%20calendar.pdf

Per f or mance Appr ai sal 01- Mar-2018 124
System (PAS) for Non- 7
teaching staff
Staff Orientation 15-Jun- 2018 290
Programe on | PR AND 2
I NNOVATI ON
Per f or mance Appr ai sal 20-Jun- 2018 290
System (PAS) for Teaching 25
St af f
I nput Session on | ndexing 02- Aug- 2018 100
Research Publication 1
Participating in India 10- Dec- 2018 430
Today 2019- Best Col | eges 1
Under five different
Cat egori es
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institute CPE vce: 2014 10200000
365
Institute FI ST DST 2014 8950000
1825
Institute STAR DBT 2014 3600000
1825
Institute B. Voc. uGC 2014 185000
1095
Institute Speci al vce: 2015 16732000
Heri t age 365
Institute I NSPI RE DST 2018 975000
365
Institute Ambi ent Air Tam | nadu 2018 11000000
Quality Pol ['ution 1825
Moni t ori ng Control Board
system
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 6
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13277_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13277_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13277_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 326368

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on and Submi ssion of SSR for Cycle IV NAAC Accreditation

Applied for NIRF & India Today Ranking 39th Rank in N RF

Pronmoti on of OBE nodel based curricul ar design for the upcom ng syllabus revision

Accountability of Teachi ng-Learni ng-Eval uati on through Digital Mde: Semester
Pl anner and Performance Appraisal System (PAS) for Teachi ng and Non-teaching
staff

Stream i ning of the conduct of Value Added Courses, making them an inevitable
part of curricular activities

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

FDP : Top up Initiatives for Qality Staff Orientation Programme on | PR AND

Enhancenent s | NNOVATI ON was conducted on 15.06. 2018

to 16. 06. 2018 I nput Session on |ndexing
Resear ch Publicati on was conducted on

02. 08. 2018

To apply for ranking : N RF 2019 and Applied and secured 39th position in

I ndi a Today for Best Colleges 2019 Al India Level - Applied for five
streans: Ranked in all wthin 80/100
col | eges

To subnmit SSR to NAAC for the 4th Cycle |[The I QAC was engaged in the preparatory

of Accreditation process of SSR Many neetings were

conducted with the Adm nistrators and
| QAC nenbers. Many neetings were



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13277_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13277_Contribution.xlsx

conducted with the MQXCs of the
departnents. External experts were
invited for gaining Expert-opinions on
the docunentati on and preparatory
process for NAAC Accreditation

To conduct a Nati onal
by United Board

Col I oqui um f unded

A National Colloquium on Autononopus
Institutions Marching towards

Uni versity Status was conducted on 18th
& 19th March 2019 — Funded by (Banboo
Proj ect — United Board)

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Presented in the 1QAC Core Committee 24- Aug- 2021
Meet i ng
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 01- Mar-2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 12- Feb-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The custom sed i ndi genously devel oped
Ent erprise Resource Pl anni ng (ERP)
System of the college facilitates
extraction of data related to students
particul ars by the Managenent. The
Systemis devel oped by the Wb

Devel opnent Team of the college. At
present, an enhanced version of ERP

i ncludes separate portals for student,

staff, parent and adm ni strators and
the hostels. The Principal, Deputy
Principal, Vice Principals, Deans and

Heads of Departnments have access to all
these portals, and this enhances the
ef fectiveness of data pooling
activities. Essential steps have al so
been taken to pool the available data



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13277_Quality.xlsx

fromdifferent servers in the canpus
into a unified database.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

Nill

Ni |

Ni |

Ni Il

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
MSc M Sc. 18/ 06/ 2018 CORE1-BlI OMOLE 18/ 06/ 2018
Bi ochem stry CULAR CHEM STRY
- 18PBI 1101
MSc M Sc. 18/ 06/ 2018 CORE2- 18/ 06/ 2018
Bi ochem stry MOLECULAR
Bl OLOGY -
18PBI 1102
MSc M Sc. 18/ 06/ 2018 CORE — 18/ 06/ 2018
Bi ochem stry Bl CENERGETI CS
AND ENZYMOLOGY
- 18PBI 1103
MSc M Sc. 18/ 06/ 2018 CORE 4 —-LAB 18/ 06/ 2018
Bi ochemi stry COURSE — 1 -
18PBI 1104
MSc M Sc. 18/ 06/ 2018 CORE ELECTI VE 18/ 06/ 2018
Bi ochemi stry 1A —
DEVEL OPMVENTAL
Bl OLOGY -
18PBI 1201A
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Vi sual Communi cati on 18/ 06/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc Bot any 18/ 06/ 2018
VBC Bot any 18/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/13277_programmes_on_employability_1630305925.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13277_Program_introduced_1634979173.xlsx

VBc Bi ochemi stry 18/ 06/ 2018
VBC Bi ot echnol ogy 18/ 06/ 2018
BSc Conput er Sci ence 18/ 06/ 2018
MCA Nill 18/ 06/ 2018
BCA Nill 18/ 06/ 2018
(VST Conput er Sci ence 18/ 06/ 2018
VBC I nf ormati on Technol ogy 18/ 06/ 2018
PGDCA Nill 18/ 06/ 2018
BSc Mat herat i cs 18/ 06/ 2018
(ST Vat hemat i cs 18/ 06/ 2018
BSc Statistics 18/ 06/ 2018
BA Engl i sh 18/ 06/ 2018
VA Engli sh 18/ 06/ 2018
BA H story 18/ 06/ 2018
VA H story 18/ 06/ 2018
BA Tami | 18/ 06/ 2018
MA Tam | 18/ 06/ 2018
BBA Nill 18/ 06/ 2018
VBA Nill 18/ 06/ 2018
BCom Nill 18/ 06/ 2018
MCom Nill 18/ 06/ 2018
BCom Conput er Applications 18/ 06/ 2018
MCom Conput er Applications 18/ 06/ 2018
BA Economi cs 18/ 06/ 2018
VA Economi cs 18/ 06/ 2018
VA HRM 18/ 06/ 2018
BSc Chemi stry 18/ 06/ 2018
VBC Chemi stry 18/ 06/ 2018
BSc El ectronics 18/ 06/ 2018
MSc El ectronics 18/ 06/ 2018
BSc Physi cs 18/ 06/ 2018
(VST Physi cs 18/ 06/ 2018
BSc Vi sual Communi cati on 18/ 06/ 2018
WPhi | Bot any 18/ 06/ 2018
MPhi | Bi ot echnol ogy 18/ 06/ 2018
WPhi | Chem stry 18/ 06/ 2018
VPhi | Conmrer ce 18/ 06/ 2018
wPhi | Comput er Sci ence 18/ 06/ 2018
MPhi | Economi cs 18/ 06/ 2018
MPhi | Engl i sh 18/ 06/ 2018




VPhi | HRM 18/ 06/ 2018

WPhi | H story 18/ 06/ 2018

MPhi | Mat hemat i cs 18/ 06/ 2019

WPhi | Physi cs 18/ 06/ 2018

VPhi | Statistics 18/ 06/ 2018

MPhi | Tami | 18/ 06/ 2018
PhD or DpPhil Bot any 18/ 06/ 2018
PhD or DPhi l Bi ot echnol ogy 18/ 06/ 2018
PhD or DPhi | Cheni stry 18/ 06/ 2018
PhD or DPhi | Conmmer ce 18/ 06/ 2018
PhD or DPhi l Conmput er Sci ence 18/ 06/ 2018
PhD or DPhi | Economi cs 18/ 06/ 2018
PhD or DPhi | Engli sh 18/ 06/ 2018
PhD or DPhi l HRM 18/ 06/ 2018
PhD or DPhi l H story 18/ 06/ 2018
PhD or DPhi | Mat hemati cs 18/ 06/ 2018
PhD or DPhi | Busi ness Adni ni stration 18/ 06/ 2018
PhD or DPhi l Physi cs 18/ 06/ 2018
PhD or DPhi | Statistics 18/ 06/ 2018
PhD or DPhi l Tam | 18/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Shel | Programm ng 03/ 09/ 2018 34

Probl ens in 18/ 02/ 2019 90
Differential and Integral
Cal culus with Reference

to JAM Exam nati ons

Theatrical Arts 07/ 02/ 2018 140

Fil m Studi es 13/ 08/ 2018 40

Modern Literature 01/ 06/ 2018 7

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Bot any 141
VBC Bot any 33
wPhi | Bot any 4
BSc Chem stry 285
VBC Chemi stry 107

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13277_Value_added_courses_1630298941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13277_Projects_undertaken_1630299410.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

node.

t aken

st akehol ders.
Teaching Learning, Facilities for
Enpl oyabil ity opportunities.
f eedback given shows that

taken by the Managenent (i)
teaching and learning (ii)

Feedbacks are obtained from various stakehol ders either
Questionnaires are prepared by | QAC
the questionnaires are admnistered to obtain the feedback from vari ous

in online

or offline

In consultation with the Managenent,

Paraneters used to obtain the feedback are Course Content,
Lear ni ng, Application of Learning and

Likert scale is used to rate the responses.
(1) Curriculumdesign for various progranmes are good
(2) Learning resources (Cl assroons Labs) are sufficient (3) Mre |ICT enabled
t eachi ng net hodol ogy can be enpl oyed (4) Placenent opportunities have inproved
(5) More Value Added programmes need to be offered The follow ng actions were

I ntegration of E-Learning resources in day-to-day
Initiatives to conduct nore val ue added courses were

The

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VSc Bi ot echnol ogy 25 63 25
MSc Bi ochemi stry 22 39 22
MPhi | Bot any 4 4 4
MSc Bot any 18 64 18
BSc Bot any 55 528 49
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 5248 1810 22 29 239

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13277_Demand_ratio_1630300104.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
290 290 10 121 4 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The college has a well-defined mentoring system that facilitates the personal, academic and social growth
of the students. The Mentoring system and the Counselling Centre of the college function in a collaborative way,
thereby providing a healthy learning environment for the students. Each class is divided into groups of 24
students each, and a mentor is assigned to each group. Mentoring records are maintained by the mentor in
separate books assigned for each mentee. The Mentor-mentee meeting is scheduled once in a month with a
particular agenda that is spelt out based on the need of the times. The mentees share their personal and
academic problems with the mentors, and the mentors provide them with necessary counsel. The mentors
forward the issues of a few students to the Counselling Centre when they feel that these students are in dire
need of professional counselling. Counsellors exclusively for both male and female students are available to
solve adolescent psychological issues. The mentors submit reports to the Coordinator of the Mentoring system,
in which he/she records the most pertinent issues discussed by the students. The issues that require the
intervention of the Management are brought to the notice of the Management, and necessary steps are taken by
the Administrators in solving the problem. The mentoring system facilitates understanding of students’ issues so
that corrective measures could be taken to promote better learning habits.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

7058 290 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

290

290

Nill

13

159

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year)

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Vinmal Jerald A

Assi st ant
Pr of essor

Best Ai ded
Col | ege Cul tural
Coor di nat or
Bhar at hi dasan
Uni versity,
Ti ruchi rappal |'i

2018

Thul asi Bhar at hi
S

Assi st ant
Pr of essor

Best NSS

Coor di nat or
Bhar at hi dasan

Uni versity,
Ti ruchi rappal |'i

File

Vi ew

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13277_ict_tools_1634986850.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13277_e_resource_1634986858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13277_Honours_recieved_1634979335.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MSc PGBI | / Novenber 10/ 11/ 2018 08/ 12/ 2018
2018
BSc UGCH V / Novenber 10/ 11/ 2018 08/ 12/ 2018
2018
BCom UGCO e/ 09/ 11/ 2018 08/ 12/ 2018
Novermber 2018
BBA UGBU I / Novenber 09/ 11/ 2018 08/ 12/ 2018
2018
MPhi | MPBO | / February 22/ 02/ 2019 25/ 03/ 2019
2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 6343 Nl

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sjctni.edu/l QAC i ndexx. j sp?i d=23&ye=2018-2019
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uGBO BSc Bot any 40 32 80
uGaBo MSc Bot any 15 13 86. 67
MEBO WPhi | Bot any 4 4 100
PGBI MSc 22 19 86. 36
Bi ochem stry
PGBT VSc Bi ot echnol 28 27 96. 43
ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://vwwv sjctni.edu/l QAC/ SSS/ PE 2018-2019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13277_Evaluation_1630213087.xlsx
https://www.sjctni.edu/IQAC/indexx.jsp?id=23&ye=2018-2019
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13277_Pass_percentage_1630134516.xlsx
https://www.sjctni.edu/IQAC/SSS/PG/2018-2019.pdf

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr S. Soosairaj , Botany

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

Nill Ni | Ni | Nill Ni |

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 Uni versity 7.95 0. 69
Proj ects Grants
Conmi ssi on, New
Del hi
Maj or 1095 Uni versity 9. 05 0. 66
Proj ects Grants
Conmmi ssi on, New
Del hi
Maj or 1095 Uni versity 10. 02 0.75
Proj ects Grants
Conmi ssi on
M nor 730 Uni versity 4.6 0.19
Proj ects Grants
Conmi ssi on
M nor 730 Uni versity 2 0.4
Proj ects Grants
Conmi ssi on
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 03

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/13277_Seedmoney_1630304057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13277_Research_Fund_1630301061.xlsx

Title of workshop/seminar

Name of the Dept.

Date

One Day Wirkshop on
Application of GST In
TALLY ERP 9

BBA

12/ 07/ 2018

DST- I NSPI RE | nt ernship
Sci ence Canp

Bot any

07/ 08/ 2018

Nat i onal

Wor kshop on

Teaching English with
Technol ogy

Engl i sh

20/ 08/ 2018

d obal i zation People’s

Managemnent :

Battl e

bet ween Fairness and
Ef ficiency

HRM

26/ 08/ 2018

One Day Wirkshop on
Graphics and Ani mations -

Power f ul

Busi ness Tool s

Commer ce

31/ 08/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SJC ABDUL St. Jost roni x W-F RFID 09/ 09/ 2018
El ectronics KALAM Joseph’ s Consul t ancy reader and
I ncubation [College (Aut hid
Centre ononous), Ti
ruchi rappal |
i
SJC ABDUL St. Jostroni x Desi gn 10/ 12/ 2018
El ectroni cs KALAM Joseph’s Consul t ancy aut omat e
I ncubation [College (Aut School Bel |
Centre ononous), Ti for GHSS RT
ruchi rappal | Mal ai, Tiruc
i hi rappal | i
SJC ABDUL St. Jostroni x Wrel ess 05/ 10/ 2019
El ectroni cs KALAM Joseph’ s Consul t ancy screen
| ncubation [College (Aut openi ng
Centre ononous), Ti system f or
ruchi rappal | Col | ege
i Museum
SJC ABDUL St. Jostroni x LED matri x 21/ 02/ 2019
El ectroni cs KALAM Joseph’s Consul t ancy di spl ay
I ncubation |[College (Aut board
Centre ononous), Ti

ruchi rappal |
[

View File



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/13277_Seminars_conducted_1630151363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/13277_Incubation_centres_1634979494.xlsx

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Bot any

5

Chem stry

Comput er Sci ence

Commer ce

I nf ormati on Technol ogy

Mat hemat i cs

Physi cs

Engl i sh

Tam |

HRM

VBA

NINIRFRP]lW]JOJO]IN]N]O] O

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any 4 5
Nat i onal Mat hemat i cs 3 Nill
I nt ernati onal Bot any 20 6
I nt er nati onal Bi ochem stry 3 Nill
I nt ernati onal Bi ot echnol ogy 1 Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
VBA 21
El ectronics 10
Chem stry 9
Engl i sh 17
Commer ce 42

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13277_journals_notified_on_UGC_1630323881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13277_Books_and_Chapters_1630153053.xlsx

the publication citation
Phyt oche Prof.A B I nt er nat 2018 Nill Ni |
nm cal enno Susai i onal St . Josephs
Screeni ng |Vijayakuma |Journal of Col | ege,
and GC Ms r Resear ch Trichy
Anal ysi s i nstinct
oc
Met hanol
Extract of
FI ower s of
Cent r at her
unpunt at um
Cass
Phyt oche Prof.P. G VWrld 2018 Nill Ni |
m cal . Geegi journal of St . Josephs
screening Phar macy Col | ege,
and Hypogl and Phar ma Trichy
yceni c ceuti cal
ef fect of sci ences
Leaves of
Aegi cer asc
orni cul atu
m Bl anco
in strepto
zotocin
i nduced
Di abetic
rats.
Anti di ab Prof.P.G Jour nal 2018 Ni Il Ni |
etic and A . Geegqi of Her bal St . Josephs
nti oxi dant medi ci ne Col | ege,
activity Trichy
of Leaves
of Aegi cera
scornicul a
tum An in
vitro and
in vivo
st udy.
Dr. V. Jour nal 2018 Nill Ni |
I ngeni ous Swabna of Macronp St. Josephs
bi oor gani c | ecul ar Col | ege,
adsor bent s Sci ence, Trichy
for the Part A
renoval of Pur e and
distillery Applied
based pi gm Chem stry
ent - mel ano
idin: prep
aration
and
adsor ption
nmechani sm
John J J. 2018 Nill Ni |
Floristic Energing T St . Josephs
st udi es of echnol ogi e Col | ege,




Pacchai mal
ai hills
in
eni nence
on
remedi al
veget ati on

s and
| nnovati ve
Resear ch

Trichy

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Phyt oche Prof.A B I nt er nat 2018 Nill Nill
m cal enno Susai i onal St . Josephs
Screening |Vijayakuma |Journal of Col | ege,
and GC M5 r Resear ch Tri chy
Anal ysi s i nstinct
oc
Met hanol
Extract of
FI ower s of
Centr at her
unmpunt at um
Cass
Phyt oche Prof.P. G VWorld 2018 Nill Ni |
nm cal . Ceeqi j ournal of St . Josephs
screening Phar macy Col | ege,
and Hypogl and Phar ma Trichy
yceni c ceuti cal
ef fect of sci ences
Leaves of
Aegi cer asc
orni cul atu
m Bl anco
in strepto
zotocin
i nduced
Di abetic
rats.
Anti di ab Prof.P. G Jour nal 2018 Nill Ni |
etic and A . Geegqi of Her bal St. Josephs
nti oxi dant nedi ci ne Col | ege,
activity Trichy
of Leaves
of Aegi cera
scorni cul a
tum An in
vitro and
in vivo
st udy.
Dr. V. Jour nal 2018 Nill Ni |l
I ngeni ous Swabna of Macronp St . Josephs
bi oor gani c | ecul ar Col | ege,
adsor bent s Sci ence, Trichy



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13277_Bibliometrics_1630324133.xlsx

for the Part A
renoval of Pur e and
distillery Appl i ed
based pi gm Chem stry
ent - mel ano
idin: prep
aration
and
adsor ption
nmechani sm
Dr J. J. 2018 Nill Ni Tl
Floristic John Energing T St . Josephs
st udi es of echnol ogi e Col | ege,
Pacchai mal s and Trichy
ai hills I nnovati ve
in Resear ch
em nence
on
remedi al
veget ati on
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 29 41 8 1
nar s/ Wor kshops
Present ed 93 110 Nill Nill
paper s
Resour ce 3 20 7 4
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Devel opnent

Servi ce

department project Agency (amount in rupees)
ERP Centre ERP Sof t war e Loyol a Col | ege, 25000
Sol uti ons Mettal a
Ar chbi shop Casmir I nst runent al 150 Col | eges 1199260
I nstrunment ati on Anal ysi s
Centre (ACIC
VBA Organi zat i onal Jesuit Refugee 196980

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Gui dance and

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Al ummi Ari Enbrodery Vi devel | i, 184800 20
Empl oynent , Ti ruchi rappal I'i



https://assessmentonline.naac.gov.in/public/Postacc/Index/13277_Index_1630324265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13277_Faculty_participation_1634979600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/13277_Revenue_1634979654.xlsx

Training Centre
Al ummi A/ ¢ Mechani c Marcel lin 3000 4
Enpl oynent , Trust,
Gui dance and Ti ruchi rapal i
Training Centre
Al ummi Beauti ci an SOC- SEAD, 293500 38
Enpl oynent , Cour se Ti ruchi rappal I'i
Gui dance and
Training Centre
Al umi Fashi on Pear| Trust, 185810 33
Empl oynent , Desi gn Ti ruchi rappal I'i
CGui dance and
Training Centre
SHEPHERD Envi r onnent Al NH 1311250 1192
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Skill Devel opnent Depart ment of BBA 8 21
Pr ogram and Synergy School
of Busi ness
Bl ood Donati on NSS GH, 5 55
Ti ruchi rappal |'i
Eye Check-up Canmp NSS and Li ons 5 400
d ub,
Ti ruchi rappal |'i
Programme on SHEPHERD, St . 10 50
Educati on and Joseph’ s Col | ege,
Training in nature Ti ruchi rappal |'i
Conservation and SHEPHERD vi | | ages
Eco Devel opnent
Tree Planting | ragugal NGO and 2 25
NSS
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NSS Best NSS Unit Bhar at hi dasan 300
Awar d Uni versity,
Ti ruchi rappal |'i
NSS Best Vol unt eer Bhar at hi dasan 3
Awar d Uni versity,
Ti ruchi rappal I'i
NSS Nat i onal Youth NSS New Del hi 1
Par | i anent



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/13277_Revenue_from_corp_trng_1630154639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13277_Extension_1630155393.xlsx

NSS Nat i onal NSS Kar nat aka 1
I ntegration Canp
NSS Nat i onal St udent NSS Ker al a 10
Par | i anent
NCC EK Bhar at h NCC , Madhya 2
Shreshta Bharath Pr adesh
Canp (EBSB)
NCC Nau Sai ni k Canp NCC, Karwar 1
(NSC) - Best Cadet
award and Overal |
Best Directorate
NCC Nat i onal | evel NCC, Secunder abad 1
Bronze Medal and
Silver Medal
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NPEGEL Gover nnment Gender 2 60
(Nat i onal H gh School , sensitivity
Programme of Kar nanpatti,
Education of |Tiruchirappalli
Grls at
El enentary
Level)
Cl eanl i ness Mel apachakudi Meeting on 2 80
Conpetition Panchayat Cl eanl i ness
Pr ogr amme M ddl e School
Tiruchirappal |'i
Si ddha Naval nayakkan A Rally and 2 60
Medi cal patti, an Exhi bition
Exhi bi ti on Pur asanpatti
Col ony,
Mel apudupatti,
Azhagapuri a and
Kunnat hur,
Ti ruchi rappal |'i
Hand Washi ng Sar al apatti - Awar eness 2 34
Day Ti ruchi rappal I'i Programme on
Hand Washi ng
Heal th Sar al apatti - Rol e of 2 40
Awar eness Ti ruchi rappal I'i Parents in
Pr ogr amme Preventi ng
Children from
Contracting
Seasonal
Di seases
View File

3.7 — Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13277_Awards_for_extension_1634979749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13277_Students_in_extension_1630155675.xlsx

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Fu Jen Catholic U
niversity-
Di scussi on on
Academi ¢ Co
operation and
Advanced St udi es
for Students

Rev. Dr. M
Arocki asany Xavi er,
SJ

Col | ege
Managenent

8

Research
Depart ment of
Mat hemat i cs,
Bhar at hi dasan

Uni versity

Dr. J. Christy
Roj a

Sel f

180

Resear ch Ari gnar
Anna CGovt. Arts
Col | ege,
Attur, | ndi a.

Dr. J. John

Sel f

365

Resear ch
Department of Life
Sci ence, Centre for

Research and PG
St udies, Kristu
Jayanti Col |l ege
(Aut ononous) ,
Bangal ore
Uni versity,
Bangal ore 560064,
| ndi a.

Dr. SSR Senthil
Kunar

Sel f

180

Resear ch
Depart ment of
Bot any St. Andrews
Col | ege, Gorakhpur

Dr. S. Sahaya
Sat hi sh

Sel f

180

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nternship Ski |1 Syner gy 17/ 12/ 2018 27112/ 2018 16UBUS520,
Devel opnent School of 526, 529, 605,
Pr ogr amme Busi ness 606, 607, 612,
Skills, Tab 614, 616, 620,
Conpl ex, 1st 621, 624, 625,
Fl oor, 640, 649, 656,
Cant onnent 660, 664, 667,
Ti ruchi rappa 669, 670.
i -
620001.



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13277_Collab_activities_1630302403.xlsx

I nternship Trai ni ng SPAR, MAX 17/ 12/ 2018 27/ 12/ 2018 16UST141
Hyper Mar ket
(P) Itd., Che
nnai ,
Tam | nadu -
600026.
I nternship Tr ai ni ng Deputy Dir 17/ 12/ 2018 04/ 01/ 2019 16UST110,
ector,Distri 111,
ct 16UST104,
Statistical 106, 108,
Ofice, 112, 113,
Di ndi gul, Ta 117, 118,
m | nadu- 624 119, 121,
001. 134,
137,158, 162
I nternship Tr ai ni ng Li sa Pain 17/ 12/ 2018 04/ 01/ 2019 16UST114
in Health and
Care Pal | i vative
Car e, Kozhi ko
de,
Keral a- 673
001.
Internship Leadership [ ndi an 17/ 12/ 2018 01/01/ 2019 16UST140
Trai ni ng Tyres,
Namrekal , Ta
m | nadu- 6370
01.
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bi nary University 20/ 02/ 2018 Staff and Student 257
Mal aysi a exchange, Research,
Twi nni ng Progr anme,
Wor kshop,
Conf erence and
training
Cimte Smart 14/ 08/ 2018 Conput er 464
Technol ogi es Technol ogy
Private Ltd. Devel opnent St udent
Coi mbat ore i nteraction,
i ncubation and app
devel opnent
Fu Jen Catholic 26/ 07/ 2018 Staff and Student 22
Uni versi ty, Tai wan. exchange Research
St. Al oysius 03/ 12/ 2018 Staff and Student 540
Col | ege exchange, Research,
(Aut ononous) , Wor kshop,
Mangal or e Conf erence and
training
Trichy Ceranics 14/ 12/ 2018 I nt ernshi p, 191



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13277_Linkages_1630303113.xlsx

Pvt Ltd,
Ti ruchi rappal I'i

I nvited tal ks

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

67.49

64. 27

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar Halls Newl y Added
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI RVAL Sof t war e Ful l'y 2014 2000
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 162002 38213685 2094 363282 164096 38576967
Books
10830 6297336 227 138796 11057 6436132
Ref er ence
Books
e- Books 635 Nill 46 155420 681 155420
Journal s 137 324407 28 334224 165 658631
e- 1 217350 3 592360 4 809710
Journal s
Di gital 5 133700 7 355533 12 489233
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/MoU/13277_MoU_1634979914.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13277_augmentation_details_1634979999.xlsx

CD & 2443 Nill Ni Il Ni Il 2443 Ni |l
Vi deo
Li brary 1 35000 Ni Tl Ni Tl 1 35000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-

content

Dr. L .Benedict
M chael r aj

Modi fied and
Mul tiplicative
Zagreb I ndices on
Graph Operators of
Sone Standard
G aphs

SJC Vi scom St udi o

12/ 12/ 2018

Dr. U Karuppiah

Metric Space

SJC Vi scom St udi o

12/ 12/ 2018

Dr. T. Rajaretnam

Fuzzy G anmmars

SJC Vi scom St udi o

12/ 12/ 2018

Dr. M
Thi agar aj an

Stochastic
Processes

SJC Vi scom St udi o

12/ 12/ 2018

Dr. A Anthony Cont i nuous Sel f 12/ 12/ 2018
El dred Functi ons
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1263 412 349 119 33 57 281 150 12
g
Added 31 22 0 0 0 9 50 0
Tot al 1294 434 349 119 33 66 281 200 12

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Audi 0 Vi deo (Sound Proof) Recording
Theatre

https://wwv. sjctni.edu/ Departnent/hisho

ne. | sp?dept Code=VT& d=1&br edconEHone%20

| 920Acadeni cs¥?0| ¥20School s¥%?0| %20%20| V

| SCOWROTECHNOL OGY

Producti on Studio

(Green Blue Matte)

https://sjctni.edu/ SSR Report/HTM./ QONM

Criterion4/KIM4.3.4 QNM Media_Center E

qui pnent s. pdf



https://assessmentonline.naac.gov.in/public/Postacc/Library/13277_Library_1634980068.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13277_e-content_by_teachers_1630305124.xlsx
https://www.sjctni.edu/Department/hishome.jsp?deptCode=VT&id=1&bredcom=Home%20|%20Academics%20|%20Schools%20|%20%20|VISCOM%20TECHNOLOGY
https://www.sjctni.edu/Department/hishome.jsp?deptCode=VT&id=1&bredcom=Home%20|%20Academics%20|%20Schools%20|%20%20|VISCOM%20TECHNOLOGY
https://www.sjctni.edu/Department/hishome.jsp?deptCode=VT&id=1&bredcom=Home%20|%20Academics%20|%20Schools%20|%20%20|VISCOM%20TECHNOLOGY
https://www.sjctni.edu/Department/hishome.jsp?deptCode=VT&id=1&bredcom=Home%20|%20Academics%20|%20Schools%20|%20%20|VISCOM%20TECHNOLOGY
https://sjctni.edu/SSR_Report/HTML/QNM/Criterion4/KIM_4.3.4_QNM_Media_Center_Equipments.pdf
https://sjctni.edu/SSR_Report/HTML/QNM/Criterion4/KIM_4.3.4_QNM_Media_Center_Equipments.pdf
https://sjctni.edu/SSR_Report/HTML/QNM/Criterion4/KIM_4.3.4_QNM_Media_Center_Equipments.pdf

Miul tinmedia Lab with W-Fi
connectivity

https://sjctni.edu/ SSR Report/hone.jsp?

p=434A#43

Acting Workroom

https://sjctni.edu/ SSR Report/hone.jsp?

p=434B#43

4 Editing Software and 4 Audio
Recordi ng Software 9 Adobe Licenced
Software and other 2 software

Nl

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

61.1

58191099

67.49

64278421

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

excl usively for
mai nt enance of the entire coll ege canpus and has 19 nunber of workers reporting
to him Staff are allotted block w se
of the classroons. Under earn-while-you-learn schene, 35 students are al so
| aboratory equi prent, devel oprment
and mai ntenance of the college website and installation and nmi nt enance of
initiated JOSTRONICS, a faculty student
venture, to take care of the installation and mai ntenance of CCTV caneras, LED
the security guards are outsourced

enpl oyed as part-timers for

di spl ays and touch screen devices.
through registered security agency for the canpus security. The Central

Wr kshop takes care of the general
equi pment are under Annual
pai nting, carpentry,
t he canpus user-conduci ve:

Tal ki es to the guards.
| anps The col |l ege has a wel | -set

di fferent departnents and other facilities like library,
Centre,

col l ege has 124 non-teaching staff for
Sci ence Laboratori es,

t echnol ogi cal

The infrastructure policy of the college is designed, devel oped and revi sed
keeping in view the statutory requirenents,
i nfrastructure need anal ysis and the gui dance of the Governing Body. The

devel opnent s,

mai nt enance of Instrunentation Centre,

| andscapes and parking. The Vice-Principal neant

Infrastructure up keeping | ooks after the day-to-day

software. The El ectroni cs Depart nent

mai nt enance of

Besi des,

mai nt enance.
Mai nt enance Contracts.

for the daily cleaning and nmi nt enance

Sophi sticated i nstrunents and
Non-regul ar wor ks such as

etc. are outsourced. The followi ng steps are taken to neke

etc.

Classroom furniture are checked and repaired
regularly. Gardening and watering plants are systematically done with the use
of drip irrigation systemand sprinklers. For all electrical and el ectronic

repairs, the in-house staff and students will
registered with Secretary. The entire canpus is cl eaned through outsourcing.
The col | ege nmai ntai ns heal thy anbi ence through eco-awareness displays |ike
Pl astic Free Campus and Litter-Free Area. The grounds and various courts are
al ways mai ntained to be ready for the snooth conduct of the events. Draining
systemis in place in the Mahe grounds to reduce the effect of water |ogging.

To ranp-up the canpus security the coll ege nanagenent
The canpus is illumnated with automated sol ar powered
mechani smto performauditing of materials in
I nstrumentati on

| ook after as per the call

has provi ded Wl ki e

https://www.sjctni.edu/aboutus/naac/Policies/Systemsproce.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://sjctni.edu/SSR_Report/home.jsp?p=434A#43
https://sjctni.edu/SSR_Report/home.jsp?p=434A#43
https://sjctni.edu/SSR_Report/home.jsp?p=434B#43
https://sjctni.edu/SSR_Report/home.jsp?p=434B#43
https://www.sjctni.edu/aboutus/naac/Policies/Systemsproce.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Managenent 1228 4523138
frominstitution financial aid
Fi nanci al Support
from Gt her Sources
a) Nati onal State Gover nnent 1612 8305533
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Cui dance for 04/ 07/ 2018 352 St. Joseph’s
Conpetitive Exans Col | ege (Aut ononpus
), Tiruchirappal |'i
Bri dge Course 04/ 06/ 2018 1872 St. Joseph’s
Col | ege (Aut ononobus
), Tiruchirappal |'i
Renedi al Coachi ng 03/ 12/ 2018 151 St. Joseph’s
Col | ege ( Aut ononous
), Tiruchi rappal |'i
Rernedi al 04/ 02/ 2019 20 S| EFL, St.
Programe In Joseph’s Col |l ege (A
Engl i sh ut ononous), Ti ruchir
appal |
Soft skills 26/ 11/ 2018 2734 St. Joseph’'s
Pr ogr amme Col | ege (Aut ononobus

), Ti ruchirappal |'i

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 352 4111 7 515
Conpetitive
exam nati on
2018 JAM NET 169 Nill 7 7
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13277_Scholarships_1630159061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13277_Development_Schemes_1630159400.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13277_Guidance_1634980131.xlsx

redressal

3 3 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Zifo RnD 18 2 Nill Nill Ni Il
Sol uti ons
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BSc BOTANY Gandhi gr am PG
Rur ual
Uni vesity,
Di ndi gul
2019 1 MSc Bl OTECHNOL Centr al Ph. D.
oGy Uni versity
of
Tami | nadu,
Thi ruvar ur
2019 1 VPhi | Bl OTECHNCL Ph. D.
oGy St. JOSEPH S
COLLECE (AUT
oNovous), TI
RUCHI RAPPALL
I
2019 2 vPhi | Bl OTECHNCL Bhar at hi da Ph. D.
oGY san
Uni versity,
Trichy
2019 1 VPhi | Bl OTECHNCL ACADEMY OF Ph. D.
oGy MARI TI ME
EDUCATI ON
AND
TRAI NI NG,
CHENNAI
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
SLET 1
GATE 1



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13277_Placement_1630311381.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13277_Progression_1630308925.xlsx

CAT

Any O her

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Centenary Tournanments

Activity Level Number of Participants
175t h Annual Sports Institutional 7400
Meet
Intercoll egiate State Level 120

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

1st
Prize |cat
Desi gn
Medi a
Col | ege
war O
R s-
Jugal band

Nat i onal

Nill

1

16UBUGT72

C. R
Sant hosh

2018

1st
Prize ,
Bon
Secours
Col | ege
For Wbnen,
Nat i onal
Managenent
Meet

Nat i onal

Nill

16UBUG72

C. R
Sant hosh

2018

2nd
Prize
Tyr o- 2k18,
Bi shop
Heber
Col l ege (A
ut ononmous)
Managenent
Ganes

Nat i onal

Nill

16UBUG72

C. R
Sant hosh

2018

Silver
Medal

Nat i onal

Nill

17UEC144

C
Fer nandes

2018

ol d
Medal

Nat i onal

Nill

17UCO1L11

M Vi vek

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)
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The col |l ege has a vibrant Student Council which elects its office bearers every
year. The el ected body, which has a vice principal acting as an advisor,

conprises a chairman, three vice-chairpersons, four secretaries (Shifts | 11)
out of which two are reserved for girls (one each for Shifts | and Il), two
fine-arts secretaries (Shifts | I1), a girl representative and representatives

of each class. The college has the tradition of holding el ections
denocratically In conformity with the guidelines and procedures as |aid down by
the college authorities. Al student representatives receive training on
“Organi sation, Team buil ding and Leadership Skills” soon after the students’
council election. Ofice bearers and class representatives are entrusted with
the task of organising events/cel ebrations |ike « INDEP (an Inter-Departnmenta
Cultural Fest) e Inter-departnental sports conpetitions ¢ Teachers’ Day -
Fresher's Day ¢ Inter-religious festivals viz. Christms, Ranzan, Diwali and
Pongal . * International Yoga Day ¢ Flash Mdb performance on soci al awareness
during the recess ¢ Blood donation canps Student Council organises different
canps/neals for all students to obtain docunents such as passport, pan card and
driving license. The council al so organises awareness-raising rallies on issues
of national and social inportance. The office bearers of the students’ counci
play a vital role in various adm nistrative and academ ¢ bodi es of the college:
e The student chairman is a menber of the academnmic council of the college. He
shares his suggestions and opinions on behalf of all students in the academc
council neetings. ¢ The chairman al so takes part in the core commttee neetings
of the 1QAC. « The office bearers of the students’ council are consulted
whenever the academ c calendar is revised. ¢ Student nom nees offer
constructive feedback on curriculumin the neetings of the boards of studies of
every departnent. ¢ Student Council representatives are nmenbers of Interna
Conpl aints Conmittee, Anti-ragging Conmittee, |1 QAC, Students’ Wl fare
Conmi ttee, and various clubs in all departnments. Besides, Student Counci
representatives bring students’ grievances to the notice of the college
adm ni strators. The final-year class representatives are the ex-officio
secretaries of departnmental associations. The class representatives al so assi st
staff nenbers In organising fests, association neetings and club events In
their respective departnents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi association has 9400 regi stered nenbers. Around 313 nenbershi ps and
280 I D cards were distributed to the new nmenbers al ong with another 1307
menbership ID cards this year. Reunion neetings for five different batches of
our alumi (MCA Batch 1990-1993), (Commerce Batch 1990- 1993 and 1988-1991).
(Conput er Science Batch 1990-1993), (Tam| Batch 1990-1993) were held on 6th
July 2018, 7th July 2018, 29th Decenber 2018, 27th January 2019, and 16th
February 2019 respectively In our canpus. The association distributed Rs.

30, 000 as scholarship to the poor students this academic year. ? College 175th
year Jubil ee Reunion was planned to be held in the first week of Decenber 2018
? Sponsoring Two nega events for the 175th year ? Increasing the nunber of
active alumi/ae ? Setting Zonal Coordinators In Salem Madurai, Coinbatore
Bangal ore, the USA and Singapore ? Continuing the already Initiated projects
and giving them new shape ? Conducting Monthly Executive Comrittee neetings to
revanp certain activities and strengthening the bond anmong al umi/ae The Al umi
Associ ation of St. Joseph College, Tiruchirappalli has entered a new phase
after the torch being handed over to Fr. Godwi n Rufus SJ, the new director of
the Alumi Association. The handi ng over cerenony was held on 6th of June 2018
in the auspicious presence of the executive commttee nenbers along with Fr. S
Mari adoss, SJ. The nenbers hailed the great service and admi nistration of Fr S
Mari adoss SJ for |eading the Alumi/ae Association from 2008 to 2018 as the




director. On 22nd August 2018, the new office bearers were chosen by the
executive nmenbers. Dr. Arumairaj. Dr. Vadivu, Dr. Al bert Rabara and CA Roy John
Thonas were el ected the President, Vice President, Secretary and Treasurer
respectively. The followi ng programes were initiated in the academ c year
2018-19: 1. 175th year jubilee reunion held during 1st week of Decenber 2018.
2. Two nega events sponsored for 175th year jubilee reunion. 3. Setting zonal
coordinators in Salem Madurai, Coinbatore, Bangal ore, USA and Singapore. 4.
Conducting nonthly executive conmttee neeting.

5.4.2 — No. of registered Alumni:

9400

5.4.3 — Alumni contribution during the year (in Rupees) :

3294553

5.4.4 — Meetings/activities organized by Alumni Association :

e The Alumi Meeting of the 1990-1993 MCA Batch was conducted on 6.7.2018. 45
nmenbers attended the Meeting. ¢ The Alummi Meetings of the 1990-1993 and
1988- 1991 B. Com Batch were conducted on 7.7.2018 and 29. 12. 2018 respectively. A
total of 140 menbers attended the neetings. ¢ The Alumi Meeting of the
1990- 1993 B. A Tanmi | Batch was conducted on 16.2.2019. 30 nenbers attended the
Meeting. ¢ Josephites Reunion — 2018 was held on 8.12.2018, and 500 al umi
participated in the programe.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice 1. Creation of many adm nistrative positions (and assignnment of work
to each portfolio) that |ead to Decentralization The college is run by the
Fat hers of the Society of Jesus, and is under the adm nistration of the Jesuit
priests: Provincial of the Jesuit Madurai Province, Rector, Secretary and
Principal. The college practices a highly decentralised node of managenent that
follows a structure in which the decision-making authority is not limted to a
few executives at the top level. This has resulted in the creation of
adm ni strative positions such as Deputy Principal, Controller of Exam nations,
five Vice-Principals, five Deans and two Deans of | QAC, Coordi nators SHEPHERD
and ERP and a Dean of wonen students. The Heads/ Coordi nators of the
departnents, Coordinators of various Student Support Services and Centres of
Excel | ence are endowed wi th deci sion-making privileges at the micro level, in
consultation with the Secretary with respect to admnistrative matters, and the
Principal with respect to academ c affairs. Regular neetings are organi sed
bet ween: Admi nistrators and O ficials, Adm nistrators and Heads/ Coordi nators,
Deans and departnents, Admi nistrators and Teaching Facul ty/Non- teaching staff,
and the I QAC and the MQXCs of the departnents. The coll ege foll ows a hassle-
free comruni cation structure that flows freely both vertically and
hori zontally. The college al so entertains participative managenent in which al
the nmenbers of the teaching faculty and nonteaching staff offer their fullest
cooperation in all the academic affairs of the college. The Student Council is
al so included in inportant decisions and activities of the college, and views
of parents and enployers are taken into account in arriving at crucial academ c
deci sions. The School Systemwas introduced in 2013 with an aimto nmaxi m se
resource and expertise sharing across disciplines and to have |lateral nmobility
to achi eve cross-discipline exposures, augnmenting enpl oynent and self-
enpl oynent opportunities. By enpowering the Deans, Heads, Coordinators and the
Coordi nators of the various Service Units, the college has reached inportant




m |l estones in the real mof academ cs (Teaching-I|earning and Evaluation), ICT
based TLE activities, Devel opnent and Mai ntenance of Infrastructure, Research
Ext ensi on, Consul tancy, Collaborations, Counselling and Mentoring, and Gender
and Social Equity. A college with a big strength of 290 teaching faculty, 124
nont eachi ng staff and 7058 students is effectively nanaged by the decentralized
and participative managenent system practiced in the college. Practice 2:

I nvol venent of the Stakehol ders in the Decision-Miking Process The col |l ege has
been involved in collecting feedback fromall its stakehol ders — students,
faculty, Heads, Coordinators, Parents, Alumi and Enpl oyers. The coll ection of
feedback is done in a structured and systematic nmethod at regular tine periods.
The feedback focuses on coll ecting opinions of the stakeholders on the quality
of the syllabus, infrastructural facilities, teaching-learning and eval uation
process, research and extension activities practised in the college. The
Managenent, departnents, service units and the | QAC anal yse the feedback
collected in their respective domains, and nmake necessary changes in the action
plans for the future. The changes are ratified in the proper forum such as the
Acadeni ¢ Council or the Governing Body of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curri cul um Devel opnent Updating syl |l abus at regul ar
intervals , Value Added Courses and

Certificate Courses, Soft Skills
Course, Sel f-Paced Learni ng and
Conpr ehensi ve Exanmi nations

Teachi ng and Lear ni ng Creation of e-nodules and e-
materials, and use of Open Educati onal
resour ces
Exam nati on and Eval uati on Conti nuous I nternal Assessnment and

time bound entry of marks, e hal
ticket, publication of results in short
duration

Research and Devel opnent Applying for projects, nore Faculty
registering for and conferred with
doctoral degree, Faculty as research
gui des with many schol ars registering
for research, Faculty publishing papers
in reputed journals and conferences,
Publ i cati on of Books, Consultancy and
Col | aboration for Research

Li brary, I CT and Physi cal fully automated, e books, e journals,
Infrastructure / Instrunentation comendabl e nunber of books, many rare
books, separate reference for UG PG
and Research, ERP, browsing centres,
conputer labs, ACIC Instrunentation

| ab, FIST labs and library

Human Resource Managenent Orientation, Training and Awareness
programes are organi sed for the
Teaching faculty, non-teaching staff
and students on Capacity Buil ding,




Personal ity Devel opnent, |nterpersonal
Rel ati onships and Life Skills. The
Deans and Vice-Principals are in
constant interaction with the Staff and
students, harnessing the human
resources of the college as required
for the activities of the coll ege.

I ndustry Interaction / Collaboration

Training on Industry Interaction /
Col | aboration is arranged for Faculty
and research schol ars. Student
I nt er nshi p/ proj ects/ surmer projects
Creating openings for faculty
engagenent in research collaboration

Adm ssion of Students

Onl i ne admi ssion process The col | ege
has a wel | -defined adm ssion procedure
Process as defined in the guidelines of
t he governnment priority to merit-based

adm ssion under all categories
preference to socially and economically
mar gi nal i sed sections and physically
chal | enged applicants

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

I ndi genously desi gned and devel oped e
pl anner by the | QAC and CoE (2017)

Adm ni stration

I ndi genousl y desi gned and devel oped
by a team of Progranmers and Students
of the College (2015)

Fi nance and Accounts

Tally Software (2006)

Student Adm ssion and Support

I ndi genously desi gned and devel oped
by a team of Programmers and Students
of the College (2014)

Exam nati on

I ndi genously desi gned and devel oped
by a team of Programmers of the Coll ege
(2010)

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Rev. Dr. M JHEASA Meet - Dhyana 2000
Ar ocki asany 2018, 19- 20. 10. |Ashram Chennai
Xavi er SJ, 2018
Pri nci pal
2018 Rev. Dr. K State |evel 7174
Arockiam SJ M. wor kshop on Avi nashi | i ngam
S. John Paul PFMS and EAT Institute for
Modul es: A Hone Sci ence
Par di gm Shift” and Hi gher




2728.09. 18 Education for
Wonen,
Coi mbat ore
2018 Rev. Dr. M Nat i onal Xavi er Board 4000
Ar ocki asany Conf erence on of Hi gher
Xavi er SJ, Xavi er Board of Education in
Pri nci pal H gher I ndi a,
Education in Bangal ore.
I ndi a,
Bangal ore.
2223.09. 18
2018 Ms. R One day I nt er nal 1000
Qurshid Begum, traini ng of Conpl ai nts
Asst. Prof., trainer on Committee
Engli sh Preventi on of Bhar at hi dasan
Sexual Uni versity
Har assnent at
wor kpl aces
18. 09. 18.
2018 Ms. R Capacity UCGC - 2000
Qurshid Begum Bui l ding for Depart nment of
Asst. Prof., Wonen Managers | Wonen St udi es,
Engl i sh in H gher Bhar at hi dasan
Educati on Uni versity
18.04.18 to
24.04. 18.
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Intellec Nill 400 Nill
t ual 15/ 06/ 2018 |16/ 06/ 2018
Property
Ri ghts and
I nnovati on
S
2018 Nill 100 Ni |
Prepari ng 02/ 08/ 2018 |02/ 08/ 2018
t he
correct
docunent
of Bibliom
etric Publ
i cations

2018 Top —-up Nill 88 Ni |
Skills on 08/ 09/ 2018 |08/ 09/ 2018
Ment ori ng
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2018 Top —up Nill 104 Nill
Skills 14/ 07/ 2018 |14/ 07/ 2018
pr ogr amre
for Juni or
Staff- TEA
CHERPRENEU
R
2018 FDP for Nill 29 Nill
Academ ¢ 01/ 05/ 2019 |01/ 05/ 2019
Leadership
2018 Nill Nill 103
Awar eness [01/05/2019 |01/ 05/ 2019
on Heal th
and
Hygi ene

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Chal | enges of
Wonen Teachers
I n Hi gher
Educati on

10/ 10/ 2018

11/10/ 2018

Two Day
Facul ty
Devel opnent
Wor kshop -
Qut cone Based
Educat i on

26/ 10/ 2018

27/ 10/ 2018

I ntroduction
to Python
Pr ogr ami ng

12/ 11/ 2018

13/ 11/ 2018

I ntroduction
to Python
Pr ogr ammi ng

23/ 11/ 2018

24/ 11/ 2018

Ref r esher
Course on
Comput er

Appli cations
I nformation
Technol ogy

09/ 11/ 2018

30/ 11/ 2018

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

13

13

3

3

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13277_Development_training_programmes_1634980734.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13277_Training_Programmes_1630324878.xlsx

Teaching Non-teaching Students
Heal t h checkups, Admi ssion to wards with Tuition fee waiver
Medi cal Assi st ance, fee waiver, Health schol arshi ps, freeships
Adm ssion to the wards, checkups, Medi cal for sports students, free
Loans, Welfare Funds, Assi st ance, Loans, br eakf ast scheme, and
RDs, Cooperative Society, |Wlfare Fund, Cooperative noon neal schene for
financial assistance for Soci ety, financial econom cal |y
tours assi stance for tours di sadvant aged students,
hostel fee waiver, health
checkups, nedi cal
assi stance
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Governi ng Body of the coll ege,
the Princi pal

institution.

has constituted a finance conmittee - with
as the Chairman - that works on the nanagenent of finance of the
The Committee neets at regular intervals to anal yse the finance
details at various stages of a given year — before the preparation of the
Annual Budget in the beginning of the financial
expenditure at the end of the year.
vari ous departnents,
t hem

year, and analysis of the
The Conmittee collects the budgets fromthe
units and centres of excellence every year, scrutinises
integrates theminto the annual budget of the institution, and gets it
approved in the Governing Body. The fee paid by students and schol arship
sanctioned to students are nmanaged by the fee section and the schol arship

section respectively. The college has a policy of paynents done only through
cheques and PFMS for transparency. Donations fromwell-w shers,

and ot her funds are received only through cheques,
Fi nance Section of the college,

endownent funds
Vi ce- Princi pa

DDs or e-transfer. The
under the supervision of the Principa
(Fi nance),

and the
mai ntai n accounts of the grants received through
various schenes fromthe funding agencies. After the conpletion the projects,
utilization certificates are sent to the respective funding agencies along with

the audited account statenents. The stock verification teamof the college
engages in internal audit,

anal ysing the data submitted by the departnments and
other units, and visiting all the departnments, units and centres of excellence,
for verification of the data received. External audit is conducted by the
Chartered Accountant. Moreover, the Regional Joint Director of Collegiate
Educati on conducts annual audit of salary of staff and other
AG audi t

rel ated accounts.
is conducted for the grants received from fundi ng agenci es of the

Central government. The auditors of the apex co-operative body audit the
accounts of the SJC Staff Co-operative Society.

In all these audits,
followup actions are initiated in case of mnor audit objections,

necessary
i f any. But,
the coll ege has not faced any renarkabl e maj or audit objections.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 4614906 Managenent Fi nanci al
Aid and concessions etc
View File

6.4.3 — Total corpus fund generated

87033109

6.5 — Internal Quality Assurance System
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6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Loyol a Yes SJC 1 QAC
Col | ege, Andhra
and Holy Cross
Col | ege,
Tiruchi rappal I i

Adm nistrative Yes Loyol a Yes SJIC 1 QAC

Col | ege, Andhra

and Holy Cross
Col | ege,

Ti ruchi rappal I'i

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Annual PT Meet Feedback on Curriculum and other aspects of the coll ege
Endownent s and ot her financial support from parents (well-w shers)

6.5.3 — Development programmes for support staff (at least three)

Skill training programmes Orientation on Personality Devel opnent and
I nt erpersonal Rel ationships Orientation on Life Skills Health Awareness
Pr ogr ammes

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Soft Skills — Mandatory two-credit PG course 2) Training and Pl acenent
Activities 3) Conprehensive Feedback nmechanismfor faculty, staff, students,
parents, enployers and alumi 4) Training for adm nistrators and
HoD/ Coordi nators 5) E planner for teaching faculty 6) e-governance in academnic,
adm ni strative and financial activities using indigenously evolved ERP software
7) Plastic-free canpus 8) Rain water Harvesting System9) Solid Waste and E-
Wast e Managenment 10) Mentoring

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 15/ 06/ 2018 15/ 06/ 2018 16/ 06/ 2018 400
Intellectual
Property
Ri ghts and
I nnovat i ons

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)
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Title of the Period from Period To Number of Participants
programme
Female Male
Gender |ssue- 10/ 11/ 2018 10/ 11/ 2018 50 Nill
Wonen wel fare
W ng

Wnen’ s Day 12/ 03/ 2019 12/ 03/ 2019 350 250

Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness Renewabl e Energy Sol ar System - 37 kVA Power
requi renent nmet by renewabl e energy sources : 216000 KW Total power requirenent
4320 KW Renewabl e energy source : Sol ar Power Renewabl e energy generated and
used : 120 KWEnergy supplied to the grid : Nl Total Lighting requirenents :
185 KW Percentage Lighting through LED bul bs : 2.65 Percentage Lighting through
ot her sources : 97.35

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 40
Provision for lift Yes 40

Ranp/ Rai | s Yes 40

Braille Yes 14
Software/facilities

Rest Roons Yes 40

Scri bes for exam nation Yes 29

Speci al skill Yes 40

devel opment for
differently abl ed
st udent s

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nl 1 02/ 07/ 2 1 Heal t h 40
018 Sensitize
on De-add
iction
and Rehab
ilitation
2018 Ni |l 1 15/ 08/ 2 1 Envi ron To 200
018 ment Pr onot e
t he | npor
tance of




Reservi ng
the Earth

2018 NiTl

1 28/ 0
018

8/2

Heal t h

Open de 60
fecation,
hazar dous

effects
of
pl astics

2018 NIl

1 09/0
018

9/ 2

ment

Envi ron

To 50
Pronot e
t he | npor
tance of
Reservi ng
the Earth

2018 Ni |l

1 15/ 0
018

9/ 2

Soci al
exposure

St rengt 77
hen
comunal
bond
anong
vill agers

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Ni |

Nill

Code of conduct for
vari ous stake holders is
available in the coll ege

hand book and on the
col l ege website
Conducts Courses for the
pronotion of Human Val ues
and Prof essi onal

for the Undergraduate

Col | ege

Et hi cs

St udent s

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Devel opnent
Programme NSS

Activity Duration From Duration To Number of participants
Nat i onal 31/01/ 2018 31/01/ 2018 142
Integration
Awar eness
Pr ogr amme,
Ti ruchi rappal |
Cor poration M ddle
School , Panj apur -
Ti ruchi rappal |
Awar eness 22/ 02/ 2018 22/ 02/ 2018 364
Pr ogrammes SHEPHERD
and UGC- New Del hi
Awar eness on Wonen
and Har nones
Personal ity 21/ 06/ 2018 21/ 06/ 2018 15
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Anti - al cohol 20/ 07/ 2018 20/ 07/ 2018 50
campai gn Al CUF

NPEGEL ( Nati onal 21/ 07/ 2018 21/ 07/ 2018 62
Programe of
Education of Grls
at Elenentary
Level ) Govt High
School Karnanpatti

Ti ruchi rappal |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n wat er Harvesting Ban of non degradabl e plastics Nunbering and nam ng trees
Green canpus Separate drainage for wastes from | abs

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice 1. Internship Programme for Undergraduate Students Title Internship
Programe for Undergraduate Students Objectives The primary goal of the
Internship Programat St. Joseph’s College is to provide student-centric

| earni ng opportunities outside the classroom These experiences provide the

opportunity to apply classroomtheory to real world situations thus enhancing

the students academnic and career goals. Internships represent a cross-over
poi nt between college life and career of a person. It not only hel ps the
students in preparing for their career, but also in planning their future
studies. The Practice Internship is conpulsory for the students, and each
student is expected to do the following: 1. As a first step, the students
should fill out an Internship Application Formand submt it to the Internship

Coordi nator along with his or her resune. 2. Internships are arranged between
the enpl oyer and the students either by the students thensel ves or the

i nternship coordinator. The students schedule interviews with the enployers at

t he conveni ence of the enployer and the student. Once the enployer accepts the

student for internship, the student undergoes the Internship training for 120
hours of work covering 15 days which will earn hinmher two credits. 3. The

Internship enpl oyer contacts the Internship Coordinator and then the students

to explain the job description, reporting time, etc. 4. Students conplete their
internship requirenents and job role assigned to themduring the internship
period. 5. After the conpletion of the Internship project, the students prepare
the Internship report. 6. The Enpl oyer conpl etes eval uation form and hands over
the sane to the students 7. Students appear for internship viva-voce at the
college along with the report and the enployer evaluation formfor award of
mar ks and credits. A teamof faculty fromeach discipline tracks their progress
and nmentors them appropriately Evidence of Success The enpl oyer evaluation form
is the evidence for the kind and quality of work that the student engage in
The students are exposed to experiential and participative |earning while they
engage in Internship. The marks the students receive in the course, after the
vi va-voce, is evidence of the success of the students and the progranme.
Obst acl es Faced and Strategi es adopted to overcone them Though the student
internship in the college has taken off well with the appreciable involvenment
and ent husi asm anong the students, it has been facing a few challenges in the
formof 1. non-availability of sufficient nunber of organizations for
acconmodating all the eligible students 2. |lack of acquaintance with the
concept of internship anong the entrepreneurs of regions where the institution
is |located Resources Required G ven the nature of work involved in internship
col |l ege does not face any major resource constraints. As such, the physical
resources are typically provided by the external stakeholders nanely the
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busi ness organi zations. In case of science students, lab facilities are nade
avail able to the students by the coll ege through proper planning and resource
al location. Practice 2: Student Adm ssion Process Title Student Admi ssion
Process Context St. Joseph’s Coll ege (Autononous), Tiruchirappalli, Tam | Nadu
has been offering its services to the student community in the field of higher
education for the past 175 years. It has evolved a framework of Adm ssion
Procedures over the years that facilitates accomodati ng students from vari ous
sections of society. In the admi ssion process, the Jesuit Managenent of the
coll ege actualizes its policy of preferential option for the poor. Though the
college is neant primarily for the Catholic Mnority students of the state of
Tami | nadu, it does admit students fromother states, union territories and
countries, irrespective of caste, creed and culture. Objectives The gui delines
for the Admi ssion Process of St. Joseph’s Coll ege are based on the follow ng
objectives: ? Preferential option for the poor ? Inparting holistic education
that includes value based and skill based training to students fromsocially
di sadvant aged sections of the society ? Optinmal use of technology to facilitate
paper free adm ssion procedure ? Follow ng the State Government adm ssion
procedures for religious mnority institutions ? Contributing to nationa
devel opnment by providing an opportunity for the students with high performance
to pursue higher education Practice The college follows the procedures that are
much relevant in the institutional context in its adm ssion process: 1.
Admi ssion Policy The adm ssion policy of the college is based on the State
Gover nnent Admi ssion policy for minority institutions and the Jesuit Province
policy. As per the Jesuit Province policy, the college admts students from
econom cal ly and socially disadvantaged sections of the society, and gives
preference to the first generation | earners, orphans and sem -orphans. In the
soci al | y di sadvant aged groups, it gives nore preference to the Arundhat hiyar
community, one of the nobst marginalised communities of the country. The coll ege
admits many students fromrural areas, thus bridging the rural-urban divide,
al so contributing to the devel opnent of the villages of the state. The
physically and visually challenged students are adnitted into the college, and
the college has a strong infrastructure facility to cater to the special needs
of these students. The college has a preferential option for students engaged
in various sports and ganes. The college adnmts many students from other states
and countries. The admi ssion of students under various categories is strictly
based on nerit. The college does not adnmit students to any programme of study
in excess, or above the nunber of seats sanctioned by the parent university.
The col | ege does not collect any capitation fee or donation in any form In
spite of the increase in the demand ratio, the fee structure of the college is
relatively |less when conpared to that of the nei ghbouring colleges of the
locality. 2. Applying Procedure The college has a very systematic Online
Admi ssi on process for undergraduate and postgraduate progranmes. The col |l ege
uses an indi genously devel oped software that has been tested sufficiently for
its validity. All the details with reference to the adm ssion process are
posted on the website of the college. Adm ssion for the undergraduate courses
is made on the basis of marks obtained by the applicants in the 102 level as it
prevails in the Tani |l nadu H gher Secondary School Education System Adni ssion
for postgraduate courses is made on the basis of the marks obtained by the
applicants in their bachelor’s degree in the relevant discipline froma
recogni sed coll ege or university. 3. Adm ssion Process by the Adm ssion
Committee The college constitutes the Admi ssion Comrittee that plays a pivotal
role in the selection of candidates by engaging in a careful scrutiny of the
applications. The Heads and Adninistrators are involved in the adm ssion
process. The selected candidates in the first list are sent an e-offer of
adm ssion through ermail and nessagi ng services, and the offer will be valid
only till the date nentioned in the offer of adm ssion. However, the stipul ated
tinme duration to appear for the Approval of Admi ssion is relaxed for candidates
from econom cal |l y di sadvant aged sections of the society. The Selection list is




al so published on the website of the college. Candidates are required to submt
the mandatory documents for verification during the Approval of Adm ssion. The
first list is followed by the second and the third lists, and the respective
processes of Approval of Admi ssion. The Conmittee al so ensures the transparency
of the process — application, selection, fee structure and paynent of fees. Al
the activities of the Adm ssion Comrmittee are regularly recorded. 4. Adni ssion
to Hostels The coll ege has six hostels including one for sports persons and one
for girls with a total nunber of 592 roons. Nearly one-third of the tota
students on roll are inmates of the hostels. Students from econonically
di sadvant aged sections of the society are given partial and full fee concession
in the hostels. 5. Strengths of the Adm ssion Process Students and parents from
rural areas are provided guidance in selecting and applying for rel evant
programes. The college grants partial and full concession in Tuition fee and
Hostel fee for students from poor econom ¢ and social backgrounds. Students
wi th poor econom ¢ background are identified during the Adm ssion process and
they are provided with financial assistance by neans of scholarship fromthe
Managenment. A daylong Orientation is offered to the selected students al ong
with their parents, thereby initiating the students into the value systens of
the canpus. As the majority of the students admitted into the college are from
vernacul ar nmedi um of education (nostly Tamil), they are trained in English even
before the begi nning of the senester. A two-week |ong training through Bridge
Course in English is offered to the undergraduate students in LSRWskills with
noder n pedagogy. Obstacles Faced and Strategies adopted to overcone them The
policy of the college with a preferential option for the poor brings in a
majority of students fromrural areas, and hence | ow English proficiency anbng
the students at the entry |level. Inadequate student diversity is to be
rectified by attracting nore students from other countries. Resources Required
The coll ege has a resourceful ERP teamthat administers the end-to-end
aut omat ed admi ssi on process. The col |l ege al so nakes effective use of the human
resource available in the selection process.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title: Automation of Data Pooling as per NAAC RAF Docunenting Data and the
correspondi ng evi dences as per the NAAC RAF is the nost vital part of the
preparatory process of NAAC in any institution. A proper way of pooling this
information fromvarious departments and sub units through a Software
Application is one of the major contributing factors for the success of the
institution in scoring the highest grade. Many institutions of H gher Education
find this task nust arduous as it involves a trenmendous anount of techni cal
expertise, planning and execution. St. Joseph’s college had been collecting and
collating data based on the old manual of NAAC, and when the new nanual of NAAC
SSR was rel eased, the college explored the possibilities of getting a third
party software, but rejected the idea as there was an in-House devel opnent team
to take up this work. So, the | QAC of the college requested our in-house ERP
teamto develop its own Managenent |Information Software (MS) or Data Pooling
Application to collect data as per the requirenents of NAAC The Managenent
I nformati on Software, named the NAAC SSR Data Entry Portal, indigenously
devel oped by our in-house ERP Team was a user friendly Three-Tier Wb
application interface that was developed in PHP as front-end software and
ORACLE as back-end dat abase application which was executed from XAMPP server.
The user interface and database design was taken care by the technical team of
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| QAC and the devel opnent part is handled by the ERP team Necessary
aut hentication and authorisation features were in-built into the application.
The application was devel oped in a very short span of time and was thoroughly
tested by the technical teamof | QAC before its launch to the departnents. The
M S sol ved the problem of collecting data in excel format, as collection and
collation of data in excel formats proved to be strenuous, and at tines,
ineffective. It reduced half of the data verification work of the | QAC. The
NAAC SSR Data Entry Portal facilitated pooling of data fromthe departnents on
the 7 criterions of NAAC and generation of institutional reports and inporting
the sanme to excel data tenplates as required by NAAC. The application collects
t he upl oaded docunents and systematically groups theminto a planned directory
structure with a flawl ess File Nam ng systemthat hel ped the | QAC i n organi sing
the docunents into a proper structure. The application incorporates proper
checks and bal ances for the departnents to verify their data with evidences
before they actually submt it to | QAC. The Portal was accessed by using the
URL: http://ssr.sjctni.edu. The | QAC gave presentations to the Mcro Quality
Circle Menmbers (MXs) of the various departnents on the way the MS was to be
accessed and put to optinmumuse, and offered restricted access to the MSto
t he Heads, Coordi nators and MQC nmenbers of the departnments. Though the Portal
came into use from1st July 2017, the portal was put into effective use in the
acadeni c year 2018-2019.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Orientation progranme for LOCF based UG Syl | abus revision Creating nore
opportunities for Research and Consul tancy Subnission of the Self Study Report
for Assessnent and Accreditation (Cycle-1V) to NAAC Enphasi sing the students to
enrol / registering the online courses offered by SWAYAM and NPTEL To be
recogni zed as a nentor institution under the UGC schene of PARAMARSH
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